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understand the law and work with the right benefits 
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Post-409A 
Employers must move quickly to review all equity- 
based compensation arrangements and determine 
if they are covered by the new rules and can be 
grandfathered. 

Deferred Compensation: Devising a Game Plan for 
Compliance with Section 409A ...............M/J:21 
The new rules are burdensome, but employers can take 
specific, systematic steps to ensure compliance. 


Executive Compensation 2005: Many Forces, One 
Direction 
Compensation committees must pay close attention to 
the new rules and legal considerations for setting exec- 
utive compensation. 


The New Deferred Compensation Rules: The Sky Is Not 
Falling M/J:46 
The new rules clearly define when elections must be 
made but severely limit the ability of the employee to 
exercise any discretion in accessing the deferred funds. 

NQDC: Holding Fast to the Past while Facing the 
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Companies with nonqualified deferred compensation 
plans must act to comply with new rules and avoid 
hefty penalties. 


Defined Benefit Plans. See Pension Plans. 
Defined Contributuion Plans. See 401(k) Plans. 
Directors. See Executive Compensation and Benefits. 


Disability Benefits 

Long-Term Disability Protection for Executives 
M/A:40 
Sponsoring a supplemental plan is an increasingly 
popular way for employers to provide a crucial execu- 
tive benefit. 
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Employee Retirement Income Security Act (ERISA). See 
Stock Incentives. 


Employee Satisfaction 
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most effective formal performance appraisal systems 
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The Brave New World of Equity-Based Compensation 
Post-409A 
Employers must move quickly to review all equity- 
based compensation arrangements and determine 
if they are covered by the new rules and can be 
grandfathered. 


Managing Risk in an Increasingly Regulated Environment 
M/J:16 
New federal enforcement initiatives bring increased 
scrutiny of executive compensation and qualified bene- 
fit plans. 


European Union, Benefits in. See also specific countries. 
The European Pensions and Benefits Environment: A 
Complex Ecoiogy 
Compensation and benefits managers at companies 
operating in the European Union face new compliance 
requirements. 


Executive Compensation and Benefits 

Currents in Compensation and Benefits ........... S/0:9 

Executive Compensation 2005: Many Forces, One 
Direction 
Compensation committees must pay close attention to 
the new rules and legal considerations for setting exec- 
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M/A:40 
Sponsoring a supplemental plan is an increasingly 
popular way for employers to provide a crucial execu- 
tive benefit. 

Managing Risk in an Increasingly Regulated Environment 
M/J:16 
New federal enforcement initiatives bring increased 
scrutiny of executive compensation and qualified bene- 
fit plans. 

Non-CEOs as the Highest Paid Executives: Evidence from 
the Insurance Industry . JIES9 
1 closer look at individual companies helps explain 
why CEOs are not always the highest paid executives. 


NQDC: Holding Fast to the Past while Facing the Future . . 
M/J:41 
Companies with nonqualified deferred compensation 
plans must act to comply with new rules and avoid 
hefty penalties. 


Fairness. See Equity-Based Compensation; Employee 
Satisfaction. 


Fiduciaries 

Plan Fiduciaries’ Duties after the Mutual Fund Scandals . . 
$/0:17 
Fiduciaries must review their monitoring of plan 
investments to ensure that they are meeting their legal 
responsibilities. 


Flexible Spending Accounts (FSAs) 

Flexible Spending Accounts: Reducing the Regulatory 
IRN ois Soni xia ok asia wie nSiun sais pac 
FSAs will become more popular when Congress com- 
pletes its work on the “use it or lose it” rule. 
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Global Compensation 


Effective International Performance Appraisals: Easily 
Said, Hard to Do /A:70 
Effective performance appraisals are critical in imple- 
menting corporate strategy correctly, but there is no “best 
practice” standard that applies to all multinationals. 


The European Pensions and Benefits Environment: A 
Complex Ecology 
Compensation and benefits managers at companies 
operating in the European Union face new compliance 
requirements. 


Exploring the Links between Performance Appraisals and 
Pay Satisfaction /0:46 
\ large study of Canadian organizations found that the 
most effective formal performance appraisal systems 
show a visible link between performance appraisal and 
performance pay. 


Global Pay Systems: Compensation in Support of a 
Multinational Strategy 
Global systems allow organizations to maintain flexi- 
bility and ease of transfer. 


Managing Data for the New Global Workforce ..... S/0:53 
1s evolving technologies and business practices contin- 
ue to drive globalization, they also provide new tools 
for managing and leveraging the global workforce. 


Reward Strategies and Trends in the United Kingdom: The 
Land of Diverse and Pragmatic Dreams 
UK organizations have adopted the American-oriented 
concept of a reward strategy but with an eclectic, prag- 
matic twist and a realistic assessment of the role of 
reward strategy in organizational success. 

Serono Case Study: Global Performance, Evaluations and 
Compensation 
1 Swiss company adopts an information technology 
system to automate compensation and performance 
management for its global operations. 


\ Strategic Approach to Building a Consistent Global 
Rewards Program 
Companies that follow a structured, integrated, and 
collaborative approach can achieve global rewards pro- 
gram consistency. 


feam-Based Pay in the United Kingdom. .......... J/A:54 
in experiment with team pay at health care facilities in 
the UK produced mixed results but a number of valu- 
able lessons for managers. 


Using UK Pension Plan Deficits to Advantage J/A:66 
Pension plan deficits are great opportunities for 


employers in the UK to cut costs. 
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Health Care Benefits 


Currents in Compensation and Benefits 
J/F:10, M/A:14,J/A:16, N/D:13 
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FSAs will become more popular when Congress com- 
pletes its work on the “use it or lose it” rule. 
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Prevention programs can help control costs and 
improve productivity. 

Retiree Medical Benefit Developments in the Courts, 
CONGTERS AN BRON occ 6 ben cinc snctenceaeees M/A:23 
Employers must review a number of changes in legal 
requirements. 

Using Health Savings Accounts to Provide Low Cost 
FIPS GRO  fa)5 5 ode a bs'e nota accine eens M/A:29 


Concerns about underutilization and catastrophic 
expenses may be unfounded. 


HSAs. See Health Care Benefits. 


Incentive Pay. See also Merit Pay, Management 
Performance. 


Information Technology. See Technology. 


Insurance. See specific types of insurance. 

Internal Revenue Code 

The Brave New World of Equity-Based Compensation 
PURSE GPG 55s, sales o's Kiaisiels eh cane wae visio ei sieie ctw ofa Dea 
Employers must move quickly to review all equity- 
based compensation arrangements and determine 
if they are covered by the new rules and can be 
grandfathered. 

Deferred Compensation: Devising a Game Plan for 
Compliance with Section 409A ............... M/J:21 
The new rules are burdensome, but employers can take 
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Companies with nonqualified deferred compensation 
plans must act to comply with new rules and avoid 
hefty penalties. 


International Assignments 

Measuring International Assignment ROI ........M/A:50 
Companies can identify costs and define objectives to 
determine ROI. 


International Compensation. See Global Compensation. 

International Trends, Currents in Compensation and 
Benefits J/F:8, J/A:17, S/O:10, N/D:15, 
See also specific countries. 

Internet Resources and Products 

Evaluating Human Resource Pay and Reward Computer 
AN WER PIOGUOES ins co visrnccctwasuseatonnes S/0:42 
Products for managing pay and rewards systems offer a 
number of advantages, but new innovations are needed. 

The Next Decade for Pay and Rewards 
Skill pay and Web-based tools will define the future. 
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Labor Markets, Currents in Compensation and Benefits 
M/J:8, S/O:12, J/A:8 


Legal Issues and Litigation. See Compliance. 


Medical Benefits. See Health Care Benefits. 

Mergers 

Mergers and Acquisitions: Employee Benefit Plan Due 
PMN oo. 6a Snare dw Nitin dee hag eee newens N/D:47 
Careful due diligence review can illuminate the eco- 
nomic and technical issues that may affect the pur- 
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Merit Pay 

Employees’ Responses to Merit Pay Inequity 
Responses to inequity are moderated by age, seniority, 
tenure status, and salary level. 


Getting Serious about Performance 
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Significant performance improvement is possible when 
companies discard the traditional appraisal and invest 
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Integrated Pay for Performance: The High-Tech Marriage 
of Compensation Management and Performance 
Management 
An effective pay-for-performance strategy requires that 
compensation management and performance manage- 
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Supporting Pay for Performance with the Right 
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Multinational corporations. See Global Compensation. 


Mutual Funds. 

Plan Fiduciaries’ Duties after the Mutual Fund Scandals 
$/0:17 
Fiduciaries must review their monitoring of plan 
investments to ensure that they are meeting their legal 
responsibilities. 
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Deferred Compensation. 
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Pay for Performance Plans. See Merit Pay, Incentive Pay. 
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Pension Plans. See Retiree Benefits. 

The Changing Pension Landscape ............... $/0:30 
Aligning all aspects of plan management will help opti- 
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